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EMPLOYMENT

COMMUNITY PHARMACY
BECOME A PART OF A TEAM-MANAGED 

WORKERS' COOPERATIVE

Community Pharmacy is seeking a responsible and dynamic individual to
join our cooperative. This position offers excellent benefits and averages 35
hours per week. We are looking for candidates with experience or interests in
one of the following areas:

PHARMACY TECHNICIAN
This position requires the ability to coordinate efficiently with both pharma-
cists and technicians while providing customers with excellent service.  Span-
ish speakers are strongly encouraged to apply.

RETAIL CLERK
This position requires excellent communication, cashiering and customer
service skills. Preferred candidates will possess previous retail or cooperative
business experience and have nutritional/ herbal knowledge. Spanish speaking
a plus.

The application deadline for this position is August 26th. 
We are an equal opportunity employer.

341  State  Street  Madison,  WI  53703   251-3242   
M-F 9-7  Sat 10-6   www.communitypharmacy.coop

EDUCATIONAL 
SUPPORT WORKER I -

TECHNOLOGY
LAB/TRAINER

#2099 (PART-TIME)

Provide technical and routine man-
agerial support to the HR/CETL
Training Center and Teaching Re-
source Center labs and equipment.
Qualifications: Associate 
Degree in Education, Business
Technology, Computer Applica-
tion, Communications or related
field or the equivalent; 4 years of
related work 
experience.  Salary: $17.89 per
hour.  Closing date:  September 1.
For application info call (608)246-
6900 or visit our website at
http://matcmadison.edu.

ACCOUNTING ASSISTANT PART TIME
20-25 hours/week, schedule negotiable

This is a Reannouncement.  Perform accounts payable/receivable functions.
Maintain vendor and client files and respond to inquiries.  Participate in fi-
nancial planning and employee benefits bookkeeping.  Requires 2 yr degree in
business related field or equivalent bookkeeping/accounting experience; excel-
lent attention to detail and organizational skills.  Knowledge of non-profit ac-
counting, Microsoft Excel and QuickBooks desired.  $12-$15/hour depend-
ing on skills and experience.  Excellent fringe benefits.  For detailed position
description call 267-0214.  Resume and cover letter by August 25 to: Dis-
ability Rights of Wisconsin, 131 W. Wilson St., Ste. 700, Madison, WI
53703.  Members of racial/ethnic minority groups and persons with disabili-
ties strongly encouraged to apply.  EEO/AA employer.

TERMINAL MAINTENANCE WORKER
(PROVISIONAL APPOINTMENT ONLY)

The Dane County Regional Airport has an immediate vacancy for a Ter-
minal Maintenance Worker, working on an assigned shift, to perform a
range of janitorial cleaning and minor maintenance duties in the airport
terminal area; mow, trim and perform snow removal in the terminal area;
and perform related work as required.  This recruitment is for a provision-
al appointment (if the regular employee returns to the position, then the
provisional employee shall be placed on the reemployment list).  Requires
any combination of training and experience to demonstrate the ability
to read, write and interpret measuring and hazard instructions on labels.
Requires one year of general janitorial experience, including six months
in a large commercial or institutional setting.  Experience operating light
and medium equipment for snow removal and turf maintenance and the
ability to perform minor repairs and maintenance is preferred.  Must
have access to personal transportation and have a valid (or be eligible
for) Wisconsin driver's license with a good driving record of at least
three years duration as evidenced by freedom from multiple or serious
traffic violations or accidents. NOTE:  Must pass Transportation Security
Administration (TSA) required criminal history records check and employ-
ment history verification. Rotating shift, alternating between 7:00 a.m. to
3:30 p.m., and 3:30 p.m. to 12:00 a.m., including weekends and holidays.
Must be available to work nights, holidays and weekends and during snow
and other airport emergencies.  Starting hourly wage is $16.09 with fur-
ther merit increases to $17.41, longevity pay of 3% to 12% of base salary
and excellent benefits.  Anticipated Examination: Qualifications State-
ment. Recruitment ends at 4:30 p.m., FRIDAY, AUGUST 25, 2006. For
application materials contact: Dane County Employee Relations, Room
418, City-County Building, your posting locations, or, application only,
through the Dane County home page on the Internet at:
www.co.dane.wi.us. Interested individuals must file a completed official
Dane County employment application with the Employee Relations Of-
fice.

LEGISLATIVE PROCESSING SPECIALIST
Legislative reference Bureau (LRB); Madison.  $22,000-$24,000, immediate
benefits; unclassified, nonpartisan service.  Type legislative bill drafts, proof-
read documents, and execute computer routines; computer familiarity, the
ability to work overtime, and attention to detail are necessary.  This position
was formerly called word processing operator.

Submit a letter of application and resume by 4:30 on August 25,
to Lynn Emery, LRB, One East Main Street, 
P.O. Box 2037, Madison, WI 53701-2037.

http://www.legis.state.wi.us/lrb/positions.htm

CABLE TV COLLECTION
& DISCONNECT TECHS

Earn up to $1000+ per week! Must
have Truck or Van w/ clean DL.

Background check.  Paid Training 
chbatzold@comcast.net or 

Call: 877-697-2493   

PUBLIC WORKS MAINTENANCE WORKER 1
OLBRICH GARDENS PARKS DIVISION

Routine manual work performing a wide variety of year round garden main-
tenance and related activities for the Olbrich Gardens and/or Conservatory.
Formal City of Madison Job Application Form required. $1,331.22 bi-weekly.
Apply no later than 4:30 p.m. on August 30, 2006 at City Human Resources
Department, Room 501, 210 Martin Luther King Jr. Blvd., Madison, WI
53703, 266-6500; FAX 267-1115; TTY/Textnet 866-704-2340;
http://www.cityofmadison.com/jobs.html

EQUAL OPPORTUNITY EMPLOYER

University of Wisconsin Medical
Foundation (UWMF)

UWMF is the clinical practice group for the faculty physicians of the
UW Medical School. UWMF is the largest academic, multi-specialty
physician group in Wisconsin. UW Health physicians are at the
forefront of sophisticated patient care in such areas as cancer,
digestive disorders, ear, nose and throat, geriatrics, gynecology,
kidney disease, orthopedics, respiratory disease and urology.
UWMF owns and operates over 30 clinical sites. We look forward
to building a solid foundation for your career.

We have various positions available in such areas as Nursing,
Laboratory, Medical Imaging, Professional/Technical,
Office/Clerical, and Patient Business Services. We offer Full Time,
Part Time, Limited Hour, Per Diem and On-Call positions. 

For more information or to apply on-line, please visit our website at
www.uwhealth.org/careers or contact us at:

608-821-4150 (Main HR)
608-287-2121 (Job Line)

866-798-2121 (Toll Free Job Line)

Human Resources
555 Zor Shrine Place
Madison, WI  53719

608-821-4150
888-267-7764

Equal Opportunity/Affirmative Action Employer
Background Check Applies

STAFF ACCOUNTANT
The WI Coalition Against Domestic Violence, a statewide membership or-
ganization of programs and individuals working to end domestic violence, is
seeking applicants for a full time accountant responsible for processing AR,
AP and payroll. Great Plains experience beneficial.  Excellent benefits package
offered.  To obtain an application package visit www.wcadv.org or call 255-
0539.

Application deadline September 1, 2006.  The WCADV is an equal opportu-
nity employer.  We strongly encourage applications from people of color,
GLBT, former victims of domestic violence, and members of other non-dom-
inant groups.

WISCONSIN DEPARTMENT
OF REVENUE

ECONOMIST -
CONFIDENTIAL 
Madison (Area 13)

The Department of Revenue seeks
to hire a motivated and talented
individual to be part of the Income
Tax Policy and Economic Team
with responsibility for revenue and
economic forecasting. Duties in-
clude economic analysis of the US
and WI economies and the WI tax
system, prepare forecasts and
maintain a tax revenue collections
data base. Well qualified candi-
dates will have an advanced degree
(Master's) and work experience in
econometrics, forecasting, statis-
tics, macroeconomics or another
related discipline as well as research
and computer skills. 

Salary Range: $42,800 to $65,145
per year, 

dependent on qualifications, plus
an excellent benefits package. 

Application deadline: 
August 22, 2006 

Application materials are available
at www.dor.state.wi.us/hrs

/opportun.html

The Department of Revenue is an
EEO/AA/ADA Employer 

and encourages all to apply includ-
ing bilingual applicants.
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at some time or another. But Sly Stone said a few oth-
er things, too. He told us to “Stand!” He said, “Don’t
call me n ———, Whitey.” He said, “Thank you fa’
lettin’ me be myself.” He told us this is a “family af-
fair.” He gave us messages that emboldened us, mes-
sages that indeed took us “higher.” 

Yet here we are today, still trying to assimilate into
a society whose only regard for us is what we can do
for it while it keeps us “in our place.” I am not upset
about the Star Jones incident. I am sure she will do
just fine. I only wanted to use her as an example to re-
mind us, once again, that we are headed down the
wrong road in this country. Black folks had better do
some of the things pointed out in those old songs, if
we really want to be a force to be reckoned with. 

Quite frankly, I am tired of the rich and famous
crying to the proletariat about how they are mistreat-
ed. Those of us on the lower end see this kind of
treatment every day; where are the rest of you “Stars”
when we need you? Considering the fact that every
Black person really is a star, don’t you think we should

be working closer together, in support of one another?
Don’t you think we should be taking a collective
“Stand”? I do.

Until we resolve to follow some of the simple in-
structions left by Sly and others, Black people will be
relegated to being “Stars” but never be independent,
never be self-sufficient, never be self-determined, and
never be in control of anything in this country. Sorry,
Star, but you have a lot of company, if that’s any con-
solation at all.

James E. Clingman, an adjunct professor with the
University of Cincinnati’s African American Studies De-
partment, is former editor of the Cincinnati Herald
newspaper and founder of the Greater Cincinnati
African American Chamber of Commerce. He hosts the
radio program, ‘’Blackonomics’’ and has written several
books, including Black-o-Knowledge — Stuff You
Need to Know. To book Clingman for a speech or pur-
chase his books, go to his Web site,
www.blackonomics.com, or call him at 513/ 489-4132.

JAMES CLINGMAN / from page 8

an ally that includes the United
States in its strategic plans in the
region, not a cowboy regime that
consistently surprises its ally by
initiating actions that put it in po-
litical jeopardy with its own citi-
zens. 

Otherwise, the fact that promi-
nent Democrats, such as the
courageous Rep. Maxine Waters,
Revs. Jesse Jackson and Al Sharp-
ton, and others campaigned for
Lamont made this an effort to
change the direction of the Demo-

cratic party, clarifying its position
on the war and perhaps other is-
sues for those who run in the fall
election and in 2008 as well. 

Right now, the Lieberman/
Clinton axis has control of the De-
mocratic Party’s direction. Bill
Clinton’s support for Lieberman
should be seen as protecting Hi-
lary’s position on the war in her
bid for the presidency. But now
that axis is in jeopardy, because its
position has been defeated and this
election has created some daylight
for a new direction. 

In the South, the defeat of
Rep. Cynthia McKinney of Geor-
gia’s 4th District should not be
seen as simply the result of the pe-
culiar Georgia election system that
lets Republicans vote in the De-
mocratic primary. The fact that she
lost 58 percent to 41 percent in
Rockdale, the northern part of her
district where White voters are nu-
merous, supports the crossover the-
ory. However, she also lost by the
same margin in Dekalb County,
where her base is the strongest.
Perhaps there was some McKinney
fatigue in the outcome. Dekalb
County is bustling with the con-
struction of new condos, with a
new class of moderate middle-class
Blacks moving in, Blacks who are
image- sensitive and therefore em-
barrassed by McKinney’s direct
style. 

But this triumph of stylistic
politics over the progressive issues
that McKinney has championed
has the earmarks of making the
Black portion of the Georgia dele-
gation more conservative by na-
tional standards. Her return to the
House was too brief and was col-
ored by the rejection of the House
leadership that refused to restore
her seniority – and the refusal of
her colleagues to fight for her on
the basis of principle. Perhaps this
is a sign of something new, but
one hopes not. 

In any case, these elections
were a signal that Democratic vot-
ers want change. Right now the
message seems to be turning in the
direction of the people who need
government the most. What kind
of change they eventually get will
be determined by the other elec-
tions as they occur. Stay tuned. 

Ron Walters is the Distinguished
Leadership Scholar, director of the
African American Leadership Insti-
tute and professor of government and
politics at the University of Mary-
land College Park. His latest books
are: White Nationalism, Black In-
terests (Wayne State University
Press) and Freedom Is Not Enough
(Rowman and Littlefield Press).

RON WALTERS / from page 4

THE MADISON TIMES IS SEEKING A 

Newspaper 
Distribution 

Person
• good pay
• flexible hours
• must be able to work on Thursdays

Contact Dave 
Phone: 270-9470 or 

E-mail: circulate@madtimes.com

EMPLOYMENT

FRENCH INSTRUCTOR  PVL #54272
SENIOR LECTURER(D80BN) or LECTURER(D80DN)
Degree and area of specialization:

M.A. or Ph.D. in French. Excellent knowledge and mastery of French lan-
guage, literature, and culture.

Minimum number of years and type of relevant work experience:
Experience teaching University level French. Experience teaching non-tradi-
tional learners in the classroom and via distance education.

Principal duties:
Instruct and coordinate Liberal Studies and the Arts Department (LSA)
French Distance online, email and in-print correspondence courses, and LSA
classroom French Outreach courses. Instruction includes teaching in the class-
room Language and Culture courses, French Reading Knowledge and Transi-
tion and Business French, and distance learning French language, composi-
tion and literature courses. Responsibilities include, but are not limited to
assuring the maintenance and update of the courses, as academic contact for
the discipline, and placing students in the appropriate courses. Conduct the
LSA French Reading Knowledge Testing program as well as provide and grade
the tests. Coordinate LSA distance Independent Learning courses and class-
room Outreach courses in Italian, Norwegian, Polish and Russian.
A period of evaluation will be required

Additional Information:
This is a fixed term non-renewable appointment

from September 1, 2006 to June 30, 2007.
Appointment type: Academic Staff

Full time salary rate: Minimum $33,880 ACADEMIC (9 months) Depend-
ing on Qualifications

Term: This Position will end on June 30, 2007 
Appointment percent: 75% - 100%

Anticipated begin date:  September 1, 2006
Number of positions:  1

To insure consideration, application must be received by:
August 25, 2006

NOTE: Unless confidentiality is requested in writing, information regarding
the names of applicants must be released upon request. Finalists cannot be
guaranteed confidentiality.
UW-Madison is an equal opportunity/affirmative action employer. We pro-
mote excellence through diversity and encourage all qualified individuals to
apply. For UW Madison Campus safety information and crime statistics/an-
nual Security Report see http://www.wisc.edu/students/safety/clery.html,
and for drug and alcohol information see http://www.wisc.edu/students/safe-
ty/alcohol.html, or call the Equity and Diversity Resource Center at
608/263-2378 for a paper copy.

This position will end on June 30, 2007

How To Apply:
Send resume and cover letter referring to 

Position Vacancy Listing # 54272 to: 
CON ST/LIBERAL ST&ARTS

Vanika Mock 608-262-2354
Phone TTY: Phone: 608-263-2473

FAX: 608-263-1743
Email:  vmock@dcs.wisc.edu

To apply, send a cover letter, referring to PVL #54272, describing your quali-
fications and abilities for this position, a current c.v. or resume and a list of
three references (including addresses and telephone numbers), by Friday, Au-
gust 25, 2006 to LSA FRENCH INSTRUCTOR SEARCH, Department of
Liberal Studies and the Arts, 728 Lowell Center, 610 Langdon Street, Madi-
son, WI 53703-1195. Final candidates may be asked to provide additional in-
formation. Sending your application material via e-mail to
vmock@dcs.wisc.edu is acceptable and is preferred.

728 Lowell Center
610 Langdon Street

Madison WI 53703-1195

SERVICE COORDINATOR
Full-time position in model Birth-3 program for infants & toddlers w/delays
& disabilities.  Commitment to family centered services in natural environ-
ments & good communication skills a must.  4 yr degree in social work relat-
ed field & experience w/families & children w/delays required.  Degree re-
quirement may be waived w/3 yrs of case management experience.  Spanish
speaking is a plus, as is experience in B-3 & w/coordination of teams.  Valid
driver's license, vehicle, & insurance required.  Excellent benefits.  Submit
personalized cover letter & resume by 8/23/06 at 5 PM to:

Deborah Thies
United Cerebral Palsy
1502 Greenway Cross
Madison, WI 53713

Cultural diversity is important to our agency.  Persons of color or diverse
backgrounds are encouraged to apply.  Equal Opportunity, Affirmative Action
Employer.

BAND DIRECTOR
The Verona Area School District has a full time vacancy for its High School
Band Director.  Join a diverse, progressive school district committed to educa-
tional excellence. Classes taught may include Experimental Studio Tech,
Jazz/Rock Improvisation, Concert Band, Symphonic Band, Wind Ensemble,
Advanced Music Theory, and Advanced Studio Technology.   Experience with
recording studio techniques and ability to use technology for digital record-
ing, studio operations and computerized music is required. View the District's
website for specific job requirements and responsibilities.

How to Apply: Apply online at www.verona.k12.wi.us with the WECAN ap-
plication and electronically attach cover letter, resume, and transcripts.

Deadline: Materials will be accepted until the position is filled with the first
review on or about August 16th.  

www.verona.k12.wi.us
An Equal Opportunity Educator/Employer 

Minorities are Strongly Encouraged to Apply




