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Madison Board of Education
Seeks Citizen Members for a Committee

District residents, including high school students, are encouraged to
apply for membership on the following committee:

Communications Committee:
Meets as needed (three vacancies)

Focuses on: 1) development of a system to foster public engagement
and on-going communication that will work toward support, change
and improvement in the schools; 2) development of a framework that
increases public understanding of legislative policy impacts on local
schools and supports community engagement in legislative policy.

Terms: First terms run two years from June 1 to May 31, with an op-
tion to continue for another two-year term.

Application Deadline: Monday, July 31, 2006

Send name, address, telephone number and a statement of no more
than 500 words explaining qualifications and interest to:

Johnny Winston Jr.
Madison School Board President 545 W. Dayton St.
Madison W1 53703

Email: jwinstonjr@madison.k12.wi.us

SUPERVISOR /
TEACHERS

School Age Program POSI-
TIONS AVAILABLE with 3rd-
5th grade children, after school
and summer. Full year, perma-
nent w/full benefits incl. health
& dental insurance

#1. SUPERVISOR to start July
#2. TEACHERS to start August
Red Caboose 251-5432 for in-

formation & application.

AAEOE

RESIDENT MANAGER

Common Wealth Development's
Yahara River View Apartments

Common Wealth Development is seeking a resident manager for Yahara
River View Apartments at 1459 E. Main Street. For approx. 15 hrs/wk,
resident manager will oversee the property, respond to tenants & provide
cleaning/light maintenance. Ideal candidate will be bi-lingual in Spanish
& English, flexible & upbeat, have excellent oral & written communica-
tion skills, experience dealing with people from diverse backgrounds, good
judgment for handling emergencies & conflict, skills in routine clean-
ing/maintenance & ability to lift 50 pounds. Prior experience
preferred.Resident manager will be provided a rent-free two-bedroom
apartment with paid utilities. Resume & cover letter must be received by
5:00pm, Wednesday, July 19th. Send to: Common Wealth Development,
1501 Williamson Street, Madison, WI 53703. Common Wealth is an
equal opportunity employer.

MINORITY/
SMALL

EMPLOYMENT

SUBCONTRACTORS/

SUPPLIERS CASE
COORDINATOR

We are soliciting bids for:

Community Partnerships has

Phase I - an exciting full time opportuni-
New Juvenile Detention Facility > :
. o g ty for a skilled professional to
City County Building join our Case Management
Madison, WI

team. In partnership with
Dane County, Community
Partnerships is responsible for
providing wrap around services
for children and adolescents
with severe emotional distur-
bance and their families. A
minimum of a Bachelors degree
in a related field and three years
professional experience are re-
quired. A complete position
description and application in-
structions can be found by
visiting our website at
WWW.community-partner-

Bid Date: 07/18/06 - 2:00 p.m.
Estimator: Phil Voo

For more information,
please contact:
J. H. FINDOREFF & SON INC.
300 S. Bedford St.
Madison, WI 53703
608-257-5321

"An Equal Opportunity
Employer”

ships.org.

QUALITY
IMPROVEMENT
MANAGER

Community Partnerships has an
exciting full time opportunity for a
skilled professional to join our
Leadership Team. In partnership
with Dane County, Community
Partnerships is responsible for pro-
viding wrap around services for
children and adolescents with se-
vere emotional disturbance and
their families in a Medicaid Man-
aged Care environment. This po-
sition is responsible for the over-
sight and management of quality
assurance/improvement for the
Children Come First program as
well as liaison to area school dis-
tricts. A minimum of a Bachelors
degree and five years professional
experience are required. A com-
plete position description and ap-
plication instructions can be found
by visiting our website at
www.community-partnerships.org.

$50 OFF

PER MONTH
ON A 12 MONTH LEASE

Sign by July 31st!

1, 2 & 3 bedrooms available
Rent starts at $555

CHILD CARE WORKER
#2086 (PART-TIME)

Responsible for planning, imple-
menting and teaching in a child
care education program for chil-

RESORTLIVING IN A dren 2-7 years of age at the Child
COUNTRY SETTING and Family Center. Salary: $15.94
West Side of Madison per hour. Qualifications: Course-

work to meet State of Wisconsin
Licensing Standards for an assis-
tant childcare teacher; experience
teaching young children in a li-
censed child care setting; experi-
ence working with minority chil-
dren and families.

608-273-2660

* Biking, Fishing

* Picnic, BBQ

* 22 Landscaped Ac

* Swimming, Hiking

* Volleyball, Tennis

* Microwave

* Free Video Library

* Dry Cleaning Service
¢ Cats Welcome

¢ On Bus Line

Restrictions May Apply

Closing date: July 21. For appli-
cation info call (608)246-6900 or
download and print an application
from our website at www.matc-
madison.edu.

STATE BAR
AN PAN
o~ of WISCONSIN

GOVERNMENT
RELATIONS
COORDINATOR

Wisconsin's largest lawyer's asso-
ciation seeks a legislative advo-
cate/lobbyist to represent the
State Bar and its positions in the
State Capitol. Applicants must
have working knowledge of the
Wisconsin legislative process and
a degree in Political Science or
equivalent work experience with-
in the legislative process; Capitol
experience preferred. Ideal candi-
date will have a background in
grassroots organizing, possess ex-
cellent writing and public speak-
ing abilities as well as strong ana-
lytical and organizational skills.
Applicants must be able to work
with members to develop policy,
successfully advocate the Associa-
tion's positions on a wide range
of topics, and work with a di-
verse group of people in a fast-
paced environment. Association
experience a plus. We offer a
competitive salary and excellent
benefit package. Send cover
letter, resume and salary
requirements by July 19 to:

Human Resources,
State Bar of Wisconsin
PO Box 7158,
Madison, W1 53707-7158,
or email djurek@wisbar.org.
Equal Opportunity Employer

LEAD JANITOR

The Alliant Energy Center of Dane County is seeking an individual to
function as lead worker for janitorial personnel. This is a provisional ap-
pointment. Perform daily janitorial assignments to maintain a safe, at-
tractive, comfortable and clean working environment. May provide as-
sistance in the absence of the Assistant Facilities Manager or Custodial
Supervisor. Successful applicants will be placed on an eligibles list and
may be considered for other part time and full time vacancies as they oc-
cur during the next six months. Requires any combination of training
and experience equivalent to the graduation from high school and one
year of janitorial work experience in a large commercial or industrial fa-
cility. Demonstrated successful leadership experience preferred. Must
have personal transportation, possess (or be eligible to obtain) a Wiscon-
sin driver's license and have a good driving record. Normal work sched-
ule will require availability to work early mornings, evenings, weekends
and holidays. Starting hourly wage is $16.70 with further merit increas-
es to $18.19, longevity pay of 3% to 12% of base salary and excellent
benefits. We strongly encourage you to refer to www.co.dane.wi.us or
call the Dane County Job line at (608) 266-4123 for further details
about the position. An affirmative action employer operating under a
civil service merit system.
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DATABASE ADMINISTRATOR
IS DATA SERVICES SPECIALIST

JAC 0602244

The Wisconsin Department of Transportation (DOT), Bureau of Informa-
tion Technology Services (BITS) is currently seeking quality candidates with
excellent database administrator skills to fill two vacancies on our Database
Support team. One DBA position is focused on DB2; the other on Oracle.
DOT offers a progressive database support environment, a challenging but
relaxed work setting, competitive pay and excellent work benefits. The ideal
candidate will have a solid work ethic, enjoy working with a wide-range of
technologies and customers to solve their business problems, and desire a
position where you can show leadership, take responsibilities and work with
other professionals to solve new business challenges.

Provide database consulting and support services to application developers
and customers for use of database technologies. The DOT has 4,000 em-
ployees and uses both DB2 and Oracle databases to support mainframe,
client/server and web applications. The ideal candidate will have a strong
customer focus and be an expert in all aspects of database administration for
DB2 and/or Oracle in a large, complex professional I'T environment. Some
activities include design, create, monitor and tune databases, provide expert
consulting with application developers on use of database features and facili-
ties, diagnose and solve database related problems, tune SQL, support data-
base related products, and expert use of udilities and tools to create and
maintain databases and diagnose and solve problems.

If this sounds exciting, challenging and rewarding, we're interested in you.
Complete information and application instructions are available on the In-
ternet at http://wiscjobs.state.wi.us/public/job_view.asp?annoid=21591&
jobid=21106. The application deadline is Friday, July 21, 2006. Refer to
JAC 0602244.

Equal Opportunity Employer
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EMPLOYMENT
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MANAGER-OFFICE OF BUSINESS RESOURCES
PLANNING AND DEVELOPMENT DEPARTMENT
CITY OF MADISON, WI

Provide businesses, entrepreneurs, site selectors, brokers/developers, business

organizations and others information/support to locate, expand or start busi-

nesses in the City. Requires 4 years directly related experience; related de-

gree. $63,516 - $76,475 annually. Requires a formal City of Madison Job

Application Form and response to a Supplemental Questionnaire. The com-

pleted application packet is due by 4:30 p.m. on August 18, 2006 at: City
Human Resources Department, Room 501, 210 Martin Luther King Jr.
Blvd., Madison, W1, 53703, (608) 266-6500; FAX (608) 267-1115; TTY
(866) 704-2340; www.cityofmadison.com/jobs.html

EQUAL OPPORTUNITY EMPLOYER

FINANCIAL ANALYST - CROSS PLAINS

Do you have an "eye for detail?" The State Bank of Cross Plains is the place
to be then! We are secking a Financial Analyst for our Cross Plains Office.
This position will maintain financial files by collecting and spreading finan-

cial statements, assist in the loan review process and perform credit analysis as

needed.

Requirements for this position include an associates degree in Accounting/Fi-

nance or related field or equivalent work experience with Accounting experi-
ence/training, the ability to exercise independent judgment, strong analytical
and problem solving skills, exceptional communication skills, the ability to
prioritize while meeting deadlines and strong computer skills including
knowledge of Word, Excel and Access.

For more information about this position, please see our website at
www.crossplainsbank.com/employment.htm.

To apply, send cover letter indicating specific position and resume with salary

history to: State Bank of Cross Plains, Attn: Human Resources, PO. Box
218, Cross Plains WI 53528. You may also email your cover letter and re-
sume to generalmail@crossplainsbank.com. For an application, call our HR

Dept. at 608-849-2700.

The State Bank of Cross Plains values a diverse workforce
and is an Equal Opportunity Employer

EXtension
Learning for life

Looking for a job where you can make a difference? Consider UW-Exten-
sion, a career that offers leadership opportunities, continuing professional
development and flexibility while making a difference in the lives of Wis-
consin citizens. Cooperative Extension programs extend university knowl-
edge and resources to people wherever they live and work. Facilitate com-
munity decision-making, partnerships and change around significant issues
through culturally-sensitive educational programming. We are seeking
qualified applicants for the two positions:

Community Planning Educator
- Kenosha & Racine Counties

Collaborate with the Department of Planning & Development in Kenosha
and Racine Counties and Southeastern W1 Regional Planning Commission
(SEWRPC) to implement the comprehensive planning process and public
participation plans in each county. Incorporate pertinent research findings
into educational programs designed to address primary issues of compre-
hensive planning, intergovernmental cooperation and public participation
efforts related to "Smart Growth" and local officials.

Interim Leadership &
Organizational Development Educator 50%
- Kenosha County

Help Kenosha County organizations address their challenges, interests re-
lated to leadership development, organizational development, volunteer
and board development. Backed by University research, the Educator
helps citizens, civic groups, and nonprofit organizations identify critical lo-
cal concerns in these areas and possible solutions. ~Strengthen organiza-
tions through educational programming that builds understanding and
leads to improved decision-making and leadership skills. Plan implement,
and evaluate culturally competent educational programs directed at com-
munity needs and work in collaboration with the Kenosha County Com-
munity Development Educator to deliver this programming.

For a complete position description, and how to apply, see
www.uwex.edu/ces/hr/ .

AA/EEO Employer

ACCOUNT REPRESENTATIVE

Bankers' Bank, a westside financial institution, has a challenging and re-
warding fast-paced Account Representative position immediately avail-
able in their Deposit Operations area. This position requires banking,
accounting and/or bookkeeping experience, regular and predictable at-
tendance, an adaptable, independent, enthusiastic individual with
strong organizational and communication skills, excellent customer
service and telephone support skills, the ability to multitask, good 10-
key ability, PC literate in Windows, Spreadsheets and Word Processing.

Bankers' Bank recognizes the integral role of an Account Representative.
This position reports to the First Vice President of Operations and is re-
sponsible for but not limited to using various software and automated
communications systems with accuracy, includes occasional travel, cash
management, DDA and GL transactions and ongoing customer service.

This a full-time position, Monday through Friday, 8 AM - 5 PM. Full
time employees enjoy a competitive salary and benefits package that in-
cludes paid vacation, sick leave, health insurance, 401K, flexible benefits

plan, and more.

For immediate consideration, e-mail a cover letter with your resume
specifically addressing the positions requirements by July 21, 2006 to

(No Calls, please):

kgile@bankersbankusa.com
Kathy Gile
Administrative Assistant - HR

Bankers' Bank
Equal Opportunity Employer/AA

ADVERTISING POLICY
THE MADISON TIMES

The Madison Times
reserves the right to
refuse advertising
copy that is
determined to be
offensive, libelous, or
of questionable
legality. The Madison
Times refuses
advertisements for
adult services,
tobacco, alcohol, and
recreational drugs.
Readers are warned
that some “work at
home” ads or ads
offering information
on jobs may require
an initial investment.
Readers are urged to
investigate the
company’s claims
before sending any
money.

WEXFORD FAMILY DAY / fiom page 12

tions,” the mission statement read. Women Rise Up
member Tasha Horton described the activities of the
group. “We live in a low-income community,” she said.
“We do community outreach to all different women, of
whatever ethnic, racial, or other group. We have lots of

2006 symbolized and encouraged healthy living, both
mentally and physically. Smith also encouraged the
women to sign up for workout sessions at her studio.
Smith, at 1903-A S. Park St., can be reached at 280-
8888 or 225-5991.

single moms in our group.
Among other things, we do in-
formal get-togethers and pro-
vide a place for moms to vent
and get healthy feedback.”
Rodney Tapp, well-known
locally for his longtime position
at Park Bank and now with the
Meridian Group, bravely sat in
the dunk tank chair and urged
kids — and others — to dunk
him for the low, low price of

three tries for a dollar. He did

Tony Dickerson was clear-
ly enjoying himself as he hur-
ried back and forth between
the cooks” area (all menu
items cost $1) and the shelter
where various kids activities
were taking place. On occa-
sion, he'd grab a megaphone
to make an announcement. “I
love it,” he said of his work as
youth and community organ-
izer. “I love helping my com-
munity!”

get dunked at least four times!
“It feels good to get out of corporate clothes and do
something like this,” he said afterward with a smile.
Making its debut at Family Day 2006 was the
“Madtown” Dirill Team, a fledgling hip-hop and juke
dance team from Michelle Smith’s “Madtown” Dance
Studio. Smith and her team showcased a sample of what
she would be teaching and encouraged kids to try out
for the team the following Saturday, July 8. Family Day

The Community Educa-
tion Center mentioned at the beginning of this article is
a collaborative project of about 50 organizations, led by
the grass-roots expertise and vision of the Wexford
Ridge Neighborhood Center. The project appears to
have great potential for supporting the health — in
every possible way — of the Wexford Ridge area. For
more information on the Community Education Cen-

ter, call 833-4979.

WE GOT NEXT! ! from page 12

the And 1 team tour America, trying to recruit the next

exhibitions at elementary schools. “We want to be in-
volved with the

streetball legend. While
doing so, they compile a
video “mix tape” of the
most skilled perform-
ances they encounter at
the games they hold.
This is released on
DVD and VHS each
year.

The Daze Crew has
its own DVD out,
which members hope
will get them some
recognition. Its a Battle
DVD featuring Dean
and Meunch going at it
one-on-one.

“The second time
we met, they played a
one-on-one game, and it
lasted about an hour
and a half,” Dean re-
calls. “We had this idea

where we would put to-

community as
much as possible,”
Dean says. “We talk
about trying to do
camps, teaching
kids. We want to go
around to schools
and Boys and Girls
Clubs.”

Most impor-
tant, they want to
bring new originali-
ty and creativity to
the streetball world.

“Win, lose, or
draw, we want peo-
ple to be enter-
tained,” Dean says.
“We've went to bas-
ketball tournaments
where people didnt
care if we won or

lost. They loved the

gether a battle tape
where two people from the same streetball crew play
against each other — which never has been done before.
Usually, people on the same streetball team play against
other streetball teams.”

Dean hopes the DVD will give them some expo-
sure within the community. They’ve already done some

moves — they've
never seen something like that before.”
Daze Streetball Crew is looking for a few more people
to join their crew. Check out the Web site at
http:/fwww. freewebs.com/dazestreetballlindex. html. or
e-mail Troy Dean at tha_Iderful 1 @yahoo.com.





