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SECTION

ANEW PC COMMUNITY COORDINATOR

InVItatIon to Propose Am%;?:: RFRFIEIE?T Part time position (16 hours per week) available in the Rock County

Park System. Under administrative direction, coordinate and work
with volunteers, friends groups and other community resources with

The Dane County Purchasing Division, Room 425, City-County Bldg., .
210 Martin Luther King Fr. Blvd., Madison, WI 53703, will receive sealed WEST : Spacious 3 bedroom,

P 1 il: 1.5 - 2 Full baths, all appliances, specific projects or programs assisting the County in the operation,
roposals until: same floor laundry, patios or planning and development of the Rock County Park System. Position
. decks, locked entry, some with requires two years post high school education in a natural resource field
2:00 PM., THURSDAY, JULY 6, 2006 vaulted ceilings. Verona schools, and one year experience in volunteer management or supervision of
2 playgrounds, and community conservation related projects required. A bachelor's degree in a natural
NEW I;Eg&?%gggcg)?&lz THE room. $770 - $795. Income re- resource field preferred. An equivalent combination of training and ex-
strictions apply. EHO. perience will be considered. Salary range: $15.53-$17.09 per hour.
BADGER PRAII%R%EI\?;T\’I;ICARE CENTER 608-277-8885 Position includes vacation, holiday and sick leave on a pro-rated basis.
i . e Position does not include health or dental insurance. If interested in
King James Court Apts. applying, a County application (a resume alone will not meet the dead-
Dane County is inviting proposals for professional architectural and en- www.affiliatedcapital.com ;

line) must be received no later than 5:00 pm, Friday, June 16, 2006 to:

ginerring design & construction services. This project will be a new facili-
ty design to replace the existing facility. Only firms iwth these capabilities
& significant health care facilites experience & expertise should request
this RFP packet & submit proposals.

Human Resources
Rock County Courthouse

$1000 OFF Jonesille W1 53545

A Request for Proposals package may be obtained at the Dane County

Public works, Highway & Transportation Dept., 1919 Alliant Energy ONA 12 MONTH Jobline: C(gégfl;;;_l;;zg

Center Way, Madison, W1 53713, by calling 608/266-4018, or download- LEASE :

ing it from www.danepurchasing.com. Please call Scott Carlson, Project Women and minorities encouraged to appl
Engineer, at 608/266-4179, for any questions or additional information. Sign by June 15th! EOR/AA g y

1, 2 & 3 bedrooms available

Rent starts at $605

MINORITY EXTCTEN | (| ResorTLvING INA

COUNTRY SETTING
SMAI-I- West Side of Madison

SUBCONTRACTORS 608-273-2660

SUPPLIERS NICE & CLEAN « Biking, Fishing

DUPLEX APT. * Picnic, BBQ

e 22 Landscaped Ac
Camden Rd, 2-BR 1 bach. « Swimming, Hiking CHEMIST - LIMITED TERM EMPLOYMENT

We are soliciting bids for:

Air Pollution Control Project Large backyard, finished basement. « Volleyball, Tennis
Central Heating Plant $780 Call 608-848-5299 ; . L . .
] g * Microwave If you are an energetic enthusiastic person searching for an opportunity to
Madison, W1 * Free Video Library use your chemistry education and experience, this may be the chance you
. * Dry Cleaning Service have been waiting for! The Wisconsin State Laboratory of Hygiene
Bid DEte{ 06/15/ gﬁi \2/:00 p-m. ¢ Cats Welcome (WSLH), Environmental Health Division, located at 2601 Agriculture
stimator: 1l Voo ¢ On Bus Line Drive, Madison W1 53718, is recruiting for a Chemist - Limited Term
) ) IN THE MADISON TIMES . employee. This position is responsible for the analysis of environmental
For more information, Phon?: 270.9470/ Fax.: 270.9472 Restrictions May Apply samples for total organic carbon. In this position the incumbent will be
please contact: Email: sales@madtimes.com the primary analyst measuring organic carbon for university research proj-
J. H. FINDOREFF & SON INC. ects, maintaining the instrument and establishing quality control proce-
300 S. Bedford St. dures. A qualified candidate will have knowledge of chemistry (organic,

Madison, WI 53703 EMPLOYMENT inorganic, quantitative, qualitative, and instrumental); knowledge of safe
608-257-5321 handling of chemicals, reagents, glassware and instruments; knowledge
and proficiency in the use of computer programs including Word and Ex-

"An Equal Opportunity Employer” cel; and effective interpersonal skills. The work schedule is 7:45 a.m.-4:30
p.m., Monday through Friday. The complete job description and LTE ap-

plication form can be found at: http://www.ohr.wisc.edu/chris/

lte_61548_41561.html. Please submit the completed application form,

MBE resume, and letter of intent to: Linda Hanby, Human Resources, WSLH,
465 Henry Mall #217, Madison WI 53706; fax: 608-262-1845; or email
SUBCONTRACTORS hanby@mail.slh.wisc.edu. Deadline for applications is June 19, 2006.

& SUPPLIERS

We are soliciting bids for
the following projects:

| _ PE/SPORTS EQUIPMENT AREA COORDINATOR Equal Opportunity Specialist Senior
it Ut o isonsin (50% POSITION) JAC: 06-01829

Platteville (TENNIS STADIUM COUNTER/MAINTENANCE EMPLOYEE) :
. Madison
Bids Due - June 28, 2008 The University of Wisconsin-Madison Division of Recreational Sports
ac 2:00PM offers a broad-range of recreational opportunities for students, faculty \OCONg,
Interested subcontractors & sup- and staff in addition to hosting physical education classes and a variety *\$ Vv N
pliers should contact: of athletic teams at four buildings located across campus. o 2
m [®)
Kraemer Brothers, LLC Nielsen Tennis Stadium in the Division of Recreational Sports has an ; E
925 Park Avenue immediate opening for an individual to provide services in support of a ~
PO. Box 219 recreational tennis and squash play, physical education classes, athletic A él'
Plain, WI 53577 teams and special events. This position requires excellent communica- < S ‘\QQ
Phone : 608-546-2411 tion skills in taking reservations, collecting appropriate fees, issuing OF T‘:‘P
Fax: 608-546-2509 lockers, keeping records, general counter work and maintaining depart-

"Equal Opportunity Employer" mental purchasing card. In addition, this position assists with the daily The Dfépartment Of Transpor tatif)n is seekin.g a talented inFlividual
operation of the stadium by serving as a liaison to special event groups who will perform highly responsible professional work designed to
and mediating patron disputes/complaints. Applicant must be able to support the Minority Business and Disadvantaged Business Enterprise
lift 50 pounds. Normal work schedule will be 6Gam - 10am Monday- Support Program statewide. This position is located in Hill Farms

ADVERTISING POLICY Friday but may change occasionally to meet operational needs. Starting State Office Building at 4802 Sheboygan Avenue, Madison.

THE MADISON TIMES wage will be $ 10.491 per hour plus a full range of fringe benefits.

The starting pay is between $41,136 and $63,761 annually depending

The Madison Times reserves the right APPLICATION INFORMATION: For special application/examina- on qualifications, plus excellent benefits.

to refuse advertising copy that is tion materials, contact Karen Aune at the Southeast Recreation Facility,

disieimined i [ efiensive, IXeious; 715 W. Dayton St., Room 273, Madison, WI 53715; (608) 265-9973; For a complete job announcement and application instructions, visit
or of questionable legality. The . > ’ > > ’ he Wi b bsi http://wisciob . P’ b An-
Mealisen TImes [Erses celEmiise: kaune@education.wisc.edu Please reference job announcement code the WiscJobs website at htep://wiscjo S.state.wi.us, refer to Jo  An
ments for adult services, tobacco, 0601808. Or visit our website and download the materials, at nouncement 06-01829. Completed appl.lcatlons must'bc received by
alcohol, and recreational drugs. hetp://www.ohr.wisc.edu/COB/CurrentUWEmployment.heml. Appli- 4:30 p.m. on Tuesday, June 13th. Questions may be directed to Jane
Readers are warned that some “work cation deadline is 4:30 p.m. Monday June 19th, 2006. Hineline at (608) 266-7321.

at home” ads or ads offering

::if;Ji;r:niant\llggt?nnejncli-b;Zaadyei:qaurlereu?ge d Questions about the position may be directed to DO NOT SUBMIT A RESUME IN LIEU OF

to investigate the company’s claims Jeft Dvorak at (608) 262-0465. APPLICATION MATERIALS.

before sending any money.
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EMPLOYMENT

THE WISCONSIN UNION
UW-MADISON
BAKER 1

The UW-Madison Wisconsin Union is seeking a candidate for a
Baker position. The duties of this position include preparation of all
bakery items such as bread pastries, desserts and specialty bakery
items and maintenance of sanitary work arca. A qualified candidate
will have knowledge of baking practices and procedures; weights and
measures used in baking; ability to adapt standard size recipes to pro-
duction baking; operation of food service equipment and sanitary
procedures. This position requires standing, lifting, walking, bend-
ing, pushing, pulling, stooping and repetitive hand and arm motion
for 95% of the time; ability to lift items usually weighing up to 75
Ibs to chest or shoulder height daily; and the physical skill to
push/pull wheeled carts weighing 200 lbs daily.

A complete job description can be viewed at:
hetp://www.ohr.wisc.edu/chris/px_61220_84001.html.

Starting pay is $10.491 per hour with EXCELLENT benefits. A six
month probationary period will be required. A criminal background
check will be conducted prior to a final offer of employment.

APPLICATION INFORMATION: To request special
application/examination materials please call 263-3939 or email
weisensel@wisc.edu. Deadline for receipt of completed application
materials is 4:30 p.m., June 19, 2006. Send completed application
materials to Julie Medenwaldt, UW-Madison Wisconsin Union, Hu-
man Resources Office, 800 Langdon Street, Room 408, Madison,
WI 53706. Applications will be evaluated and the most qualified
applicants will be invited to participate in the interview process.

If you need assistance of accommodations to interview because of a
disability, please inform our office at the time you are invited to in-
terview. Employment opportunities will not be denied to anyone be-
cause of the need to make reasonable accommodations.

The University of Wisconsin is an Equal Opportunity Employer

DATABASE DEVELOPER

We are a national leader in energy efficiency services and our growing or-
ganization is currently recruiting for an additional Database Developer to
join our team.

This opportunity will require you to research, troubleshoot and resolve
problems regarding our organization's database applications.

Requirements include extensive experience with client-server programming
techniques, SQL Server experience, programming in MS Access to include
complex query/importing/reporting designs and a good understanding of
VBA/SQL. Minimum of 2 years experience in a business environment
dealing with complex relational database structures, object oriented pro-
gramming techniques and sophisticated business logic. Ideal candidates
will also have experience with SQL Server 2000/2005 and a thorough
knowledge of VBA. A BS in Computer Science or related field or 2 to 3
years database application development experience is also required.

WECC offers a casual environment & outstanding benefits! Send cover
letter with salary requirements and resume to:

WECC
Attn: Susan Durst
211 S. Paterson St.
Madison, WI 53703

WWW. sued@weccusa. Ol‘g

An equal opportunity employer

Bath & Beauty

Events Rep
READER’S DIGEST CO.

We want the oppty. to fulfill your
dream of business ownership! No
inventory investment. Unlimited
income potential. Need: Large
Van/Trailer, storage & computer.
We invite you to explore our web
site & to submit your resume at:

www.booksarefunltd.com
Req#1975BR
Fax: 888-556-4795
Call: 800-966-8301 x 2698

PRODUCT MANAGER

Conney Safety Products, LLC is a national distributor of indus-
trial safety and first aid products. We are seeking a highly moti-
vated individual to join our team as a Product Manager.

The qualified candidate will be responsible for the success and
profitability of assigned product lines. This person will lead our
team in effective supplier management, negotiation of total
process costs and innovative product planning and direct product
support team in areas of catalog and web presentation, data col-
lection and system maintenance, and new product introductions.

Qualifications:

* Bachelor's degree in Marketing, Operations or Management
and three to five years related experience; or equivalent educa-
tion/work experience.

* A minimum of three years of experience in negotiating cost of
goods and merchandising programs with suppliers.

* Importing experience and familiarity with safety and first aid
products preferred.

* Must have working knowledge of managing competing supplier
relationships, principles of catalog and direct mail, merchandis-
ing and sales promotion techniques.

* Must have good computer skills particularly in spreadsheet ap-
plications including the ability to develop data spreadsheets us-
ing formulas and linking.

Our outstanding compensation package includes:

* Medical and Dental Insurance

* Tuition Reimbursement Program

* Company Sponsored Life and Disability Insurance

* 401(k) Profit Sharing Plan with Matching Contributions
* Flexible Spending Account

* Paid Time Off

If you would like to be considered, please send your resume to:

Conney Safety Products
Attn: KG
3202 Latham Drive
P.O. Box 44190
Madison, WI 53744-4190
Www.conney.com
employment@conney.com

We are an Equal Opportunity Employer
that values diversity in its workforce.

Conney Safety Products is committed to a drug free work
environment, a pre-employment drug screen is required.

INTAKE SECRETARY

PERSONNEL CODE #26032

Outstanding opportunity for an experienced consumer oriented person
to join a diverse, supportive human services staff in an evaluation pro-
gram that is part of a nationally recognized community mental health
center. The Intake Secretary performs a variety of duties including sched-
uling client appointments, providing program information to the public,
receiving clients and visitors, computerized data-entry, processing incom-
ing mail, forms, and some typing of client correspondence. Please visit
our website for more position details and salary/benefit information.

ESSENTIAL QUALIFICATIONS:
* High school diploma plus three years relevant office experience.
e Experience working with computers, including word processing and
databases.

APPLICATIONS are available at the Mental Health Center of Dane
County, 625 West Washington Avenue, Madison, W1 53703, 8 a.m. to
8 p.m. Monday-Thursday and 8 a.m. to 5 p.m. Friday, or by phone:
(608)280-2677 TDD (608)280-2676. Applications can also be printed
off our website at www.mhcdc.org under "Human Resources." Resumes
are NOT accepted in place of completed application forms, but can be
attached. Applications for this position must be received or postmarked
by June 16, 2006. Employment is contingent upon successful comple-
tion of criminal history and driver's record check.

The Mental Health Center of Dane County is an EO/AA Employer

which promotes staff diversity and cultural competence.

FINANCIAL SPECIALIST
2-LTE

The Wisconsin Department of Ad-
ministration, Division of Gaming is
secking applicants for Limited
Term Employment. Located on
Madison's southwest side, the
Gaming Division is on a bus route
and offers free parking to its em-
ployees. Position provides fiscal
support in the areas of Racing and
Charitable Gaming; assists with
clerical support and serves as back-
up receptionist as needed. Must
have knowledge of Microsoft pro-
grams, and be proficient in Excel.
Looking for candidates with previ-
ous financial experience. Position
approximately 20 hours per week
for one year at $10.25 per hour.
Candidates may apply by sending

letter of interest and resume to:

Peggy Hendrickson
P0. Box 8979
Madison, W1 53708-8979
Fax; 608 / 270-2579, Peggy.Hen-
drickson@Wisconsin.gov Deadline:
June 16, 2006.

Equal Opportunity Employer.

the rieht
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Goodyear is the global leader in tire development and manufacturing. Yet equally important to
our success are the superior hoses, belts and other transportation-related rubber products, services
and chemicals we provide to a wide variety of industries. Connect your talent to our powerful
resources, and go where your ambitions take you. Join our Sun Prairie facility as a:

Maintenance Technician, Hourly Bargaining Unit

In this role, you will support implementation of machine modifications, installations and start-ups
of new equipment, as well as maintain control systems software and network utilities.

This position requires an Associate’s Degree in Industrial Maintenance with PLC emphasis or
equivalent, a minimum of two years experience in a manufacturing environment as well as
thorough knowledge of Allen Bradley controls including PLCs, Relay Logic and frequency/motion
drives. Instrumentation, electrical, mechanical, hydraulic and pneumatic, metal fabrication,
machining and troubleshooting skills are essential. The ability to read and develop schematics,
panel layouts and construction drawings; familiarity with the planning and installation assembly
lines equipment; experience in 480 volt power distribution, AC/DC control wiring both high and
low voltage as well as motor circuits are also required. The ability to interpret mechanical and
electrical drawings and knowledge of NEC are a plus.

The Goodyear Tire & Rubber Company offers a highly competitive compensation package and pay
commensurate with experience. If you meet the above criteria and are interested in working in a
rewarding, yet challenging environment, please register with the Dane County Job Center,
1819 Aberg Ave, Madison, WI 53704 between the hours of 8am - 4pm. You may also call them at
608.242.4900 or apply online: www.applytogoodyear.com. Applications will be accepted until
June 19, 2006 and only those applicants that apply through the Dane County Job Center or the
website listed above will be considered.

GOODSYEAR

Affirmative Action and Equal Opportunity Employer ¢ Applicants must be lawfully authorized to work in the U.S.

Meet the People Under
Our Roof:

Candy, member of our family
of employees since 2001.
“From the moment [
Joined American Family, [
noticed a friendly feeling
here. The company
projects a feeling of family
and home.”

At American Family, we know a
positive work experience makes all
the difference. Our flexible work
schedules, competitive salaries,

and a wide variety of benefit options
don't just help us attract the best and
brightest employees-they help us keep
them. Consider joining our family...

LIFE SERVICES TEAM
MANAGER

You will provide Life products and
services to our customers, including
issuance and/or service of current and
new business. You will oversee daily
operations and provide leadership to the
Life Services team. Knowledge of Life/
Health processing or similar insurance
processing experience is required.

Apply for this position or learn

more about careers at American

Family at our website:
www.americanfamilyinsurance.jobs.
Please reference Job #2958. EOE

AMERICAN FAMILY
[ INSURANCE |

®

All your protection under one roof ®
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DIRECTOR OF MANUFACTURING PROCESS

Douglas Machine Inc., a prominent manufacturer of packaging
equipment, has a great career opportunity for a Director of Manu-
facturing Process. Douglas is an employee owned company located
in the beautiful Alexandria, Minnesota lakes area.

Reporting to VP & General Manager, the DMP is responsible for
supporting manufacturing activities in assigned areas and leading
process improvement teams to achieve operational excellence initia-
tives. The DMP will be responsible for continuous improvement
and cost analysis of production/packaging equipment and processes
to improve manufacturing methods, optimize equipment utiliza-
tion, and implementation of manufacturing and process improve-
ment plans of varying degrees of complexity, magnitude and scope.

Candidate must have a B.S. degree in Manufacturing, Mechanical,
Electrical or Industrial Engineering or a related field with a mini-
mum of five years experience or equivalent. The DMP must possess
basic manufacturing philosophies with emphasis on QRM or Lean,
along with experience with tools such as Value Stream Mapping,
Pareto Analysis and FMEA. Other skills required include: comput-
er proficiency in Microsoft Office and Solid Works, knowledgeable
with MRP or other related systems, strong verbal and written skills
and a willingness to be "hands on" and work in a team environ-
ment.

Douglas offers excellent fringe benefits that include: medical, dental,
life insurance, STD & LTD, paid holidays, PTO, ESOP/401(k) re-

tirement and savings plans, and educational assistance.

To learn more about this opportunity and us,
check us out at www.douglas-machine.com.
Resumes should be directed to:
Human Resources
Douglas Machine Inc.

3404 Towa Street
Alexandria, MN 56308
FAX: 320-762-6270

LEAD BUYER/ANALYST

Conney Safety Products, a leading National distributor of industrial safety
and first aid products, is seeking a motivated individual to join our Purchas-
ing Department.

A qualified candidate will procure an assigned group of inventory items,
supplies and equipment at the most favorable landed costs and terms con-
sistent with standards of quality. Maintain customer service levels and in-
ventory turns within acceptable limits. Serve as primary backup and sup-
port to the Supply Chain Manager. Develop and maintain good working
relationships with suppliers. Work with warehouse personnel to insure ac-
curacy and quality of product. Coordinate project management and con-
duct research and analysis as needed.

Qualifications:

* Must have strong communication skills

* Experience with an automated purchasing system is required

* 5 years of purchasing and inventory control experience a must

* A Bachelor's degree is required

* The ability to perform high level data analysis is required

* The qualified candidate will have a strong dedication to customer service

Our outstanding compensation package includes:

* Medical and Dental Insurance

* Tuition Reimbursement Program

* Company Sponsored Life and Disability Insurance

* 401(k) Profit Sharing Plan with Matching Contributions
* Flexible Spending Account

* Paid Time Off

If you would like to be considered, please send your resume to:

Conney Safety Products
Attn: KG
3202 Latham Drive
PO. Box 44190
Madison, WI 53744-4190
WWW.conney.com
employment@conney.com

We are an Equal Opportunity Employer that values diversity in its workforce.

Conney Safety Products is committed to a drug free work environment,
a pre-employment drug screen is required.

JEFFERSON | from page 6

has been addressing Hurricane Ka-
trina-related issues and last week
spoke at Mayor Ray Nagin’s inau-
guration.

“I don’t have a lot of pressure
back home from regular people to
explain this and explain that. Basi-
cally, they are very supportive, and
I thank God for that,” he says.
“And I know that though in the
larger community people are look-
ing at things, and they see them
happen for the first time with me
after 219 years; and they wonder,
‘Well, there have been other cases;
and apparently there was a way for
them to get information
from other offices and all the rest,
and why in this case?””

Still, public sentiment and
those among his colleagues in the
Congressional Black Caucus
(CBCQ) say that he has a lot of ex-
plaining to do, especially given
that FBI documents claim that
Vernon Jackson, president and
CEO of iGate, a Louisville-based
tech firm, and former Jefferson
staffer Brett Pfeffer were suspects
in the investigation and have al-
ready confessed that they bribed
Jefferson.

U.S. Rep. Bobby Scott, a CBC
member who sits on the Constitu-
tion Subcommittee of the House
Judiciary Committee, is conflicted.

“Someone is presumed inno-
cent until proven guilty. He hasnt
been charged with anything. But,
obviously, it doesn’t look good,”
Scott says. “But the burden is

EMPLOYMENT
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upon the administration to explain
what is so special about this case.
I’'m waiting for an explanation
about what is so special about this
case. If there is no articulated ra-
tionale, then people should be free
to surmise as they will.”

Jefferson says he has been
pleased with the general support
he has gotten from both sides of
the aisle, especially from the CBC,
which rebuffed a recommendation
from Democratic Leader Nancy
Pelosi that he step down from im-
portant committees. Jefferson sits
on the powerful Ways and Means
Committee and serves as co-chair
of the Africa Trade and Investment
Caucus, as well as the caucuses on
Brazil and Nigeria.

“It was about, “Wait a minute.
This hasn’t happened here before.
There’s no rule that authorizes it.’
Why should there be a push to
have me leave my committee work
or whatever? There was no prece-
dence whatsoever in the history of
the Congress,” Jefferson says. “The
most that ever happened was if a
member were indicted, the issue
then would be whether he was a
chairman or a subcommittee chair-
man. If that person were in one of
those roles, they would step aside
from those roles, but never from
that committee.”

The Jefferson controversy
comes during an important elec-
tion year for Republicans and De-
mocrats. But leaders on both sides
apparently see the FBI search

precedent as of equal importance.
Hastert protested directly to Presi-
dent Bush, who responded by or-
dering that the documents be
sealed and held by Solicitor Gener-
al Paul Clement until a decision is
made on how to proceed. He pro-
posed 45 days.

Meanwhile, Jefferson has filed
a motion in federal court to have
the documents returned to him.
Tieffer says the issue could reach
the Supreme Court.

“Neither of the three branches
should have that kind of control or
unlimited power over the other,”
says Harvard Law School Professor
Charles Ogletree, who says he sees
no racial implication in the Jeffer-
son case. But he does see a connec-
tion to the new surveillance tactics
that the government is now exer-
cising in the name of anti-terror-
ism.

“It’s the idea of how far the
government can go ... Beyond the
outcome of the actual Jefferson in-
vestigation,” he says, “I think a
check on executive power will be
one of the outcomes of this inci-
dent. Congress will have to find a
way to make sure it doesn’t put it-
self in jeopardy by allowing one
person to be sacrificed, when, the
next time they come, it might be
them.”

Hagzel Trice Edney is a Washington
correspondent for NNPA (National
Newspaper Publishers Association,).

CAMPUS
COUNSELOR/
ADVOCATE

Rape Cirisis Center seeks full
time Counselor to provide crisis
intervention, grp/ind counsel-
ing, campus outreach & educa-
tion. Must be committed to
serving people affected by sexual
violence, an independent work-
er, have flexible work hours and
access to private transportation.
Master's preferred. Job and
agency info at www.danecounty
rcc.org or 608-251-5126. Salary
range $26-30K. Good benefits.

Resume and cover letter by
6/19/06: RCC, 128 E. Olin
Ave #202, Madison, W1 53713.
RCC is an EEOC employer

w/an Affirmative Action plan.

AUCTION MANAGER
WISCONSIN PUBLIC
TELEVISION

Join a leading public television
fund raising team and be responsi-
ble for all aspects of WHA-TV's
annual televised auction. This per-
son solicits donations and man-
ages budgets, timelines, promo-
tion, production and
behind-the-scenes support. Re-
quires: Bachelor's degree, 3 years
exp.in fund raising, non- profit
marketing, sales or management.
See posting at www.wpt.org.
Contact:

Betsy Nelson
821 University Avenue
Madison, WI 53706
608-262-5221
nelson@wpt.org.

EEO/AA.

PROGRAM ASSISTANT

We are local non-profit energy efficiency organization and due to
continued growth in our market channels department, in need of a
highly organized Program Assistant to join our team!

Sample tasks include data entry in Access, typing and formatting let-
ters, preparing mass mailings, responding to customer calls, and oth-
er various administrative duties as needed.

Our ideal candidate will have a minimum of lyr. office support ex-
perience, strong verbal and written communication skills, is excep-
tionally organized and proactive, and a skilled user of Word, Excel
and Access. High school diploma required; college degree preferred.

WECC offers a casual, flexible and fun working environment with
outstanding benefits. An extraordinary staff too!

Send cover letter including salary requirements and resume to:

Sue Durst
WECC
211 S. Paterson St.
Madison, WI 53703

sued@weccusa.org

An equal opportunity employer

FAMILY ADVOCATE
MENTAL HEALTH/
AODA FOCUS

Domestic Abuse Intervention
Services seeks a Family Advo-
cate-Mental Health/AODA Fo-
cus to work afternoons and
evenings in our shelter for fami-
lies fleeing domestic violence.
F/T salaried position with regu-
lar schedule of M-F noon to 8
PM. Experience working with is-
sues of domestic violence, men-
tal health, AODA preferred.
Bilingual Spanish/ English pre-
ferred. Competitive salary and
generous benefits. Interview
begin 6/12, position open until
filled. For job description and
application, call 251-1237, ext.
101 or email samantham@abuse
intervention.org. EOE
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