
10 • JUNE 2-8, 2006 • MADISON TIMES

ClassifiedsSEC T I ON

EMPLOYMENT

The Madison Times
reserves the right to refuse
advertising copy that is
determined to be offensive,
libelous, or of questionable
legality. The Madison Times
refuses advertisements for
adult services, tobacco,
alcohol, and recreational
drugs. Readers are warned
that some “work at home”
ads or ads offering
information on jobs may
require an initial
investment. Readers are
urged to investigate the
company’s claims before
sending any money.

ADVERTISING POLICY
THE MADISON TIMES

Phone: 608.270.9470 • Fax: 608.270.9472 • Email: sales@madtimes.com • Web: www.madtimes.com

COMMUNICATOR
DaneCounty's Department of
Public Safety Communications in
Madison, Wisconsin, is seeking
emergency dispatch personnel to
receive and dispatch requests for
law enforcement, fire and emer-
gency medical services through the
operation of complex communica-
tions equipment. 

REQUIRES:  any combination of
training and experience equivalent
to high school graduation and a
minimum of six months experi-
ence operating two-way radio
equipment, performing data en-
try, or high-volume telephone an-
swering, including significant au-
dio public contact.   

Hourly pay is $17.75 with further
merit increases to $19.49 with ex-
cellent benefits.  We strongly en-
courage you to obtain additional
information at our web site
www.co.dane.wi.us or by calling
the Dane County Job line at (608)
266-4123 for further details about
the position.  

An Affirmative Action Employer
operating under a Civil Service

Merit System.

MAINTENANCE SUPERVISOR - 
FOOD SERVICE

Join us at University Housing!

We seek an experienced and energetic individual to join our Residence Halls
Facilities management team.  We are a fast-paced and growing operation with

an emphasis on high quality standards and excellent customer service.  

$32,196 to $51,621 per year
plus a generous benefit package included!

To ensure consideration apply by
Monday, June 19, 2006.

Application instructions
available at:

http://www.ohr.wisc.edu/COB/CurrentUWEmployment.html

University Housing Human Resources
625 Babcock Drive

Madison, WI  53706-1213
608-265-0508

hr@housing.wisc.edu

An Equal Opportunity/Affirmative Action Employer

DEVELOPMENT DIRECTOR
Experienced professional needed for full time position to direct
our comprehensive nonprofit fundraising and public relations
program.  BA/BS degree with minimum of three years experience
and proven track record in special events, volunteer coordination,
community networking, and annual fund campaigns required.
Excellent organization and communications skills a must.

Expertise in Microsoft Office, Access and Adobe Pagemaker or
InDesign preferred.  Competitive salary and excellent benefits.
Cultural diversity is important to our agency; persons of color
and/or diverse backgrounds are encouraged to apply.

Submit resume and salary requirements by noon, June 9, 2006.

Camilla Rucinski
United Cerebral Palsy
1502 Greenway Cross
Madison, WI 53713

EOE/AA

PROGRAM SPECIALIST - MULTIFAMILY HOUSING
Wisconsin Housing and Economic Development Authority (WHEDA)
seeks qualified candidates for the position of Program Specialist with
our Multifamily Housing Group, in our Madison office.  This position
assists in the administration and/or implementation of the Authority's
multifamily programs including HUD Contract Administration, Tax
Credit Compliance and/or loan servicing.  Knowledge of HUD Hous-
ing Programs, Tax Credit Program and COS designation a plus.

For more information, please visit www.wheda.com.  WHEDA offers a
competitive salary and employees participate in the State of Wisconsin
benefit package.  Must submit an employment application (available on
our website) cover letter, and resume via email to whedahr@wheda.com
or via mail, postmarked by June 12, 2006 to:

WHEDA Human Resources-AW
P.O. Box 1728

Madison, WI  53701-1728

An Equal Opportunity Employer Operating Under an 
Affirmative Action Plan

$1000 OFF
ON A 12 MONTH

LEASE
Sign by May 31st!

1, 2 & 3 bedrooms available
Rent starts at $635

RESORT LIVING IN A
COUNTRY SETTING
West Side of Madison

608-273-2660

• Biking, Fishing
• Picnic, BBQ
• 22 Landscaped Ac
• Swimming, Hiking
• Volleyball, Tennis
• Microwave
• Free Video Library
• Dry Cleaning Service
• Cats Welcome
• On Bus Line

Restrictions May Apply

A NEW PC 
AND YOUR FIRST

MONTH FREE!
WEST : Spacious 3 bedroom, 1.5
- 2 Full baths, all appliances, same
floor laundry, patios or decks,
locked entry, some with vaulted
ceilings. Verona schools, 2 play-
grounds, and community room.
$770 - $795.
Income restrictions Apply.

608-277-8885
King James Court Apts.

www.affiliatedcapital.com

EHO

HOUSING

EMPLOYMENT

Come and join our staff. Professional Development 
and Applied Studies invites you to apply for the position of   

AIDS/HIV COMMUNITY OUTREACH COORDINATOR
This grant funded position supports an array of statewide collaborative
community planning activities for HIV prevention, care and treatment (pre-
viously these efforts were implemented separately through the Wisconsin
HIV Prevention Community Planning Council and the Ryan White Con-
sortium). The position facilitates outreach to communities and individuals
impacted by the HIV/AIDS epidemic to ensure community input for a
state HIV/AIDS action plan. The position is part of a broader long-term
collaboration between the UW-Madison Department of Professional Devel-
opment and Applied Studies and the Wisconsin Division of Public Health's
AIDS/HIV Program. The HIV/AIDS Community Outreach Coordinator
works directly with staff from both the UW-Madison and the Wisconsin
AIDS/HIV Program.

Successful applicants will possess expertise in strategic and program plan-
ning; Meeting/conference planning and facilitation experience; Good verbal
and written communication skills; Experience/skills to establish working re-
lationships with very diverse individuals and groups, including service
providers, minority community based organizations, government employees
and consumers of HIV prevention and care/treatment services; Knowledge
of HIV/AIDS services and populations most affected by HIV/AIDS; Expe-
rience and knowledge in basic program evaluation concepts and techniques;
Experience working with community-based organizations.
Send resume and cover letter referring to Position Vacancy Listing #53360
by June 9, 2006, to:

Vanika Mock
728 Lowell Center, 610 Langdon Street,

Madison, WI 53703-1195

The entire PVL can be viewed at
http://www.ohr.wisc.edu/pvl/pv_053360.html

Learn about Professional Development and Applied Studies at
http://www.dcs.wisc.edu/pda/ 

UW - Madison is an equal opportunity/affirmative action employer. We promote
excellence through diversity and encourage all qualified applicants to apply.

ADMINISTRATIVE
ANALYST 2

COMPTROLLER'S OFFICE

Perform reviews, studies and finan-
cial performance audits; develop,
analyze and administer budgets;
prepare schedules for audits of the
City. Requires two years directly re-
lated professional analytic experi-
ence; related degree.  $3,872 to
$4,203 monthly. A Formal City of
Madison Job Application Form and
response to a Supplemental Ques-
tionnaire is required. Applications
must be received no later than 4:30
p.m. on June 23, 2006 at:

City HumanResourcesDept
Room 501

210 Martin Luther King Jr Blvd
Madison, WI, 53703

Phone 266-6500; FAX 267-1115;
TDD-266-6548; http://www.city

ofmadison.com/jobs.html

EQUAL OPPORTUNITY EM-
PLOYER

RED CABOOSE 
SCHOOL AGE PROGRAM

SUPERVISOR  
3rd-5th grade site

40 hrs/wk summer, 25 hrs/wk
school year full benefits, incl.

health & dental, start July
Call 251-5432

Our application due 6/6
AA/EOE

VISIT THE MADISON TIMES WEB SITE

www.madtimes.com
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PROFESSIONAL
EMPLOYMENT

and emotional. It is apparent that this is the source of the undying hope,
and in this case it proved to be the right medicine. 

I then asked Sylvia about her family’s reaction to the illness and learned
that she didn’t tell her mother until two years after her diagnosis, because
she was afraid her mother would have a heart attack. Sure, her mother was
shocked; but she also found solace and comfort in the knowledge that her
daughter was feeling good and dealing with the illness. It seemed that
Sylvia had to wait to recover before she was able to break the news she had
sworn would kill her mother. 

I think it says a lot for this woman’s spirit, that she put the comfort of
others before her own.  She dealt with the discovery of her illness alone,
with no support, just to protect her family from the heartache that she
knew it would bring. I am happy to hear that they have now adapted to
the fact that she is HIV-positive and are constantly supportive.

After her diagnosis, Sylvia’s husband divorced her, accusing her of being
unfaithful. I could almost see and feel the pain she went through as she
told me of that ordeal. He shamed her in front of his family and their
community. Though she was unsure of how she had been infected with
HIV, she told me that three years later her husband died from AIDS. Un-
fortunately, this is also very common: Women get infected by their un-
faithful husbands, who never claim responsibility. 

Then Sylvia dropped a bomb on me. She told me her 12-year-old son
is also HIV-positive and still doesn’t know that he is. “Because he is still
young, I don’t feel it’s good to tell him … he still doesn’t know what’s hap-
pening, what’s going on,” she said. I tried to imagine what it would be like
to find out I was HIV-positive when I thought I was a normal 12-year-old.
The sadness of the situation really took its toll on me. At the moment, this
child is not at the stage at which he can take the ARVs, and he still enjoys
a healthy CT4 count.  But no matter what I thought about the moral is-
sues that this situation raises, I had to respect the fact that this was her life,
her son, in a world that was unfamiliar to me and a life that I will never be
able to fully understand.

Since she has learnt that she is HIV-positive, Sylvia has not had a
boyfriend. She prefers to dedicate her life to her home and her children. I
asked if she would consider having another boyfriend, and she quickly re-
sponded, “I’m finished with love and stuff like that.” Her tone didn’t imply
this, however; I couldn’t help but notice the sadness coming through her
words.

Sylvia has an extremely bright outlook on the future. She has complet-
ed a sewing course and is now working both at home and at the local com-
munity center. Her plan is to have her own business. She points to a big
bag of chips and sweets in the corner of the room and explains that she is
selling them. Just like you and me, she wants a career and a good life. 

Sylvia’s face lights up as she enthuses, “This is my life. Although I can
say HIV is a bad, bad thing ... But the way I’m finding my life now — it’s
perfect, it’s perfect.” This is in stark contrast to her previous mood: “Be-
cause I thought everything was done for me.”

Sylvia is not sure whether people have changed toward her since her di-
agnosis or whether it was her expectations that made her paranoid. Howev-
er, she said, as soon as people saw her they realized it was all right to talk
with her and make contact with her.

Like many others, Sylvia knew nothing about HIV before she was di-
agnosed. She speaks now of going to hospitals and prisons to educate peo-
ple about HIV and AIDS, with the hope that other sufferers may accept
and move on, as she herself has done.

Sylvia feels that education must start with the young to prevent the
spread of the disease. “From the younger age, they must know when they
grow up that there is something like HIV and how it affects the whole of
your life,” she explains. There appears to be a sense of pride and strength
when she talks about this. She is someone who has fought a part in this
huge battle against this deadly disease and has won at least for the time be-
ing. 

“Although, unfortunately, there are some people that still believe it can-
not harm them and affect them,” Sylvia explains to us, with a sad expres-
sion on her face. “Even if you or someone in your family has it, you’re still
not sure if it can catch you. There are people like that, and there are still
people that think you got the HIV because you wanted it or maybe you
was a prostitute or whatever.” 

She feels strongly that there is still more to be done to educate people
about stigmas like this.  Her advice to the younger generation is to use
condoms if they are sexually active. 

A lot has changed in people’s perception of HIV. “Before, everyone was
frightened to talk about AIDS, but it’s better now,” Sylvia concludes.

On that note, I decided to end my interview and give Sylvia a big hug.
During this interesting, at times awkward and emotional interview, we had
become friends. I let myself out, gave “Nosi” a quick pet, and left with a
new sense of gratitude for the many things I have taken for granted. The
most amazing thing is that there are many other woman like Sylvia,
women who stand up and keep fighting in places and situations where all
hope is thought to be lost. 

The AIDS epidemic is only getting worse; it will still be here long after
Sylvia has passed. It’s easy to forget about it because it’s so far away, but we
cannot allow ourselves to turn away. We must do whatever we can to help.
I, for one, will do whatever I can to support these victims and their unwa-
vering hope. I hope you do the same. 

AIDS / from page 5

Using the 
medium of 

entertainment
to inform and

educate

Watch us Saturdays 
at 11:00 am on

For more info on club TNT call 608.770.2049
or visit our web site at www.clubtnt.org

IS COMPREHENSIVE
SUPPORT TECH -
INTERMEDIATE

MADISON

Experience with, relational database
structure and function and knowl-
edge of programming languages,
such as SQL, HTML, SAS, or sim-
ilar is required. Primarily responsi-
ble for the operation and manage-
ment of the Central Data Request
(CDR) database, the UW System's
statistical information reporting
system, comprised of student, cur-
ricular, and financial aid data.

For the full announcement and
complete application instructions,
please visit our web site at
http://www.uwsa.edu/hr/jobs.htm
or contact Holly Wells at
hwells@uwsa.edu. Please reference
MT-13602.

An Affirmative Action and Equal
Opportunity Employer

RECEPTIONIST/
ADMINISTRATIVE

ASSISTANT
Full time 8:00-4:30 M-F for
nonprofit human service
agency.  Good writing, organi-
zation, and communication
skills required.  Experience an-
swering phones and greeting
guests.  Proficient in Word
and Excel.  Send cover letter,
resume, and application to:  

Controller
1334 Dewey Court
Madison, WI 53703

For a complete position de-
scription and application in-
structions, visit our Web site
at www.community partner-

ships.org or call 608-250-
6634 ext. 130.

Community Partnerships, Inc.
is an Affirmative Action/Equal

Opportunity employer.

Candy, member of our 
family of employees since 
2001.

“From the moment I 
joined American Family, 
I noticed a friendly 
feeling here. The company 
projects a feeling of family 
and home.”

At American Family, we 
know a positive work experience
makes all the difference. 
Our flexible work schedules, 
competitive salaries, and a wide
variety of benefit options don’t just
help us attract the best and brightest 
employees-they help us keep them. 
Consider joining our family…

BROKERAGE RISK
ANALYST
You will serve as a liaison involving 
the field staff and brokerages houses/
insurance companies for commercial
lines, personal lines, and health/life.
You will assist the brokerage program;
and provide analytical and technical 
analysis of data, research and 
market projections and procedures. 
Knowledge of the insurance industry, 
demonstrated mathematical skills and 
the ability to balance profitable and 
cost-effective underwriting philosophy
is required.  

Apply for this position or learn 
more about careers at American 
Family at our website: www.
americanfamilyinsurance.jobs. 
Please reference Job #2936. EOE

Meet the People Under 
Our Roof:

DIRECTOR OF MARKETING
Seeking a dynamic, experienced marketing professional to develop and
champion the short and long-term strategies necessary to meet our cur-
rent and future organizational & business requirements. This position
plans, organizes & directs integrated marketing efforts for UWDC in
order to engage the community, and increase awareness of and support
for the Agenda for Change.

The ideal candidate will be goal-oriented and innovative and will have
a record of success in developing and implementing effective integrated
marketing strategies within a fast paced and multi-faceted environment.
Must demonstrate ability to create and develop network of quality
community relationships, successfully manage and inspire staff and vol-
unteers, effectively manage department budget, and demonstrate supe-
rior written, interpersonal and presentation skills. Knowledge of print
production, design, CRM and market research desirable. This profile
would typically be met by a candidate with a relevant Bachelors' degree
and 8+ years experience in marketing. Non-profit experience desirable.

Qualified individuals interested in this exceptional opportunity are re-
quested to send a resume, cover letter, including general salary expecta-
tions, and application by June 9, 2006 to:

United Way of Dane County
2059 Atwood Avenue
Madison, WI 53704

Call for application: 608-246-4350
Or online: www.unitedwaydanecounty.org

amberb@uwdc.org

EOE

Educational Support Worker III
Youth Programming #2081 (Part-time)

The position is responsible for assisitng in the coordination of activ-
ities related to Youth Programming at the Middle and High School
level. The position would provide support in the following areas:

• Schedule off-campus visits to selected business facilities
related to science and technology

• Assist in recruitment of students
• Monitor tutorial assistants in the classroom
• Develop and maintain ongoing communication/

correspondence with parents
• Assist students in career exploration and mentorship

The position reports to the Pre-College and Transition Program-
ming Administrator. Closing date: Friday, June 16, 2006.

For application information about this position, call (608) 246-
6900 or download and print an application from our website at
http://matcmadison.edu

MATC 
Values Excellence, 

Respect & Integrity

MAINTENANCE
MECHANIC 2

OVERTURE CENTER

Requires 3 years related skilled
lead work to include building
maintenance, heating, ventilation,
air conditioning, plumbing, steam
and electrical systems.  $3,504
monthly.  

A Formal City of Madison Job
Application Form required.  Ap-
plications must be received no
later than 4:30 p.m. on June 23,
2006 at:

City Human Resources Depart-
ment, Room 501

210 Martin Luther King Jr. Blvd.
Madison, WI, 53703

Phone 266-6500; FAX 267-1115;
TDD-266-6548; http://www.city

ofmadison.com/jobs.html

EQUAL OPPORTUNITY EM-
PLOYER

To ADVERTISE in 
The Madison Times 

contact Lisa at:
Phone: 270.9470

Fax: 270.9472
Email: sales@madtimes.com




